
I am sending this email message today to make you aware of a significant change occurring in my life.  Over the last few months, a number of EAPD lawyers and staff have noticed some physical changes in me and wondered or sensed that something was going on with me and I want to thank them for allowing me the privacy not to probe.  But I am now at the point where I would like to share with you and my other partners in key firm management positions news of the significant personal change that is now in process.

I have been diagnosed with what is now a well-recognized medical and psychological condition known as Gender Identity Disorder (GID) (See The International Classification of Diseases, 9th Revision, Clinical Modification, ICD-9-CM 302.85 and the Diagnostic and Statistical Manual of Mental Disorders, 4th Edition, Text Revision, DSM-IV 302.85).  You may be familiar with this condition by its more common name of transsexualism.  Simply put, even though designated at birth as male, my innermost identity and the feelings and sensibilities that I use to deal with life are those of a female. 

Through months of intensive therapy and my own education, I’ve learned that my GID won't just “go away”, but rather it’s an inborn condition that can’t be cured and must be properly treated by my taking progressive steps, both medically and socially, to transition to living completely as a female – the only role in which I can function comfortably and with full effectiveness.  This “transition” is now accepted as the psychologically and medically approved process for treating transsexuals. 

In order to transition, about 9 months ago I began to go through a fairly lengthy and complex process, but there remain a number of steps that I will be taking over approximately the next 9 months before I begin living, and functioning socially and professionally, as a female full time.  My goals in transitioning are to adjust socially, and present and relate convincingly to others, and to function successfully as a lawyer, as a female.

The degree to which I will successfully transition will be influenced greatly by three key factors:  whether or not I am able to maintain stable relationships with family and friends, rely on a broader support community, and continue working productively in a supportive work environment.  

Since graduating from law school, P&D, and now EAPD, has been my only home as a lawyer.  Over those more than 30 years, I’ve contributed professionally and economically to the firm and have forged lasting and wonderful personal friendships and professional relationships with many past and present firm lawyers and staff.  To that end, I ask that the firm continue to provide me with that supportive environment and those workplace relationships that I will need over the coming year to help me in my transition.

 I’m more than glad to answer any questions you might have about my GID and what steps my transition will entail, so feel free to email me or call me on my cell phone at 617.510.1069.  I also ask that you keep this information about me confidential until shortly before I disclose this information more broadly to the whole firm.


